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July 2024 

DongEun Shin 

 

Department of Sociology, Indiana University      shin59@iu.edu 

Ballentine Hall 744, 1020 E. Kirkwood Ave., 

Bloomington, IN 47405 

 

EDUCATION                                 

 

Expected Ph.D., Sociology, Indiana University 

2025 Dissertation: “Gender Inequality in Nonstandard Employment”  

Committee: Youngjoo Cha (Chair), Andrew Halpern-Manners, Elaine  

       Hernandez, Ethan Michelson 

   Minor: Social Science Research Methods 

2015  M.A, Sociology, Korea University 

2007  B.A., Sociology, Korea University 

 

RESEARCH INTERESTS           

 

Gender     Work     Family     

Inequality    Occupations    Health 

 

PUBLICATIONS                    

 

2015         Shin, DongEun. “The Effects of Organizational Characteristics on Work-Life Balance 

of Korean Women Managers.” Korean Journal of Social Issues. 27: 127-164. (in Korean). 

 

2014          Kim, Soohan and DongEun Shin. “Gender Discrimination at Korean Workplace.” 

Korean Journal of Sociology. 48(4): 91-125. (in Korean). 

 

PAPERS UNDER REVIEW_____________________________________________________                

 

Shin, DongEun. “The Gender Earnings Gap and Work Hours in Nonstandard Employment.” 

 

Cha, Youngjoo, DongEun Shin, Kiho Sung, and Stephen Benard. “Technically Competent but 

Less Socially Skilled? Occupational Skills Associated with Asian Stereotypes and Wages of Asian-

Origin Workers in the United States.” 

 

 

mailto:shin59@iu.edu
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RESEARCH IN PROGRESS____________________________________________________ 

 

Shin, DongEun and Pei-Ying Chen. “Gender and Uncertainty in Academia: An Examination of 

Perceptions of Clarity in Getting Tenure and Promotion” 

 

Shin, DongEun and Ethan Michelson. “Career Mobility among Men and Women PhD Holders” 

 

HONORS, AWARDS & FELLOWSHIPS 

 

2023  Schuessler Award for Graduate Research, Department of Sociology, Indiana  

University 

2023 North Central Sociological Association Graduate Student Paper Award, 2nd Place 

(Could not attend) 

2019    Schuessler Scholarship for Study at ICPSR, Department of Sociology, Indiana 

University 

2016-present Graduate Tuition Fellowship, College of Liberal Arts, Indiana University 

2016-2019    Summer Research Fellowship, Department of Sociology, Indiana University 

2014           Graduate Honors Scholarship, Department of Sociology, Korea University 

2013-2014     Graduate Research Assistant Scholarship, Department of Sociology, Korea 

University 

2007           Undergraduate Honors Scholarship, Department of Sociology, Korea University 

2006-2007      Undergraduate Honor Prize, College of Liberal Arts, Korea University 

 

CONFERENCE PRESENTATIONS                

 

2024 Shin, DongEun. “Gender and Parenthood in Examining Transitions from Standard 

Employment to Nonstandard Employment.” American Sociological Association. 

Montreal, Québec, Canada. 

 

2023 Shin, DongEun. “Gender Inequality in Nonstandard Employment: Gendered 

Work Hours and Gender Earnings Gap.” Population Association of America, New 

Orleans, Louisiana. 

 

2022 Cha, Youngjoo and DongEun Shin. “Competent but Less Socially Skilled: Asian 

Stereotypes and the Wage Penalty for Asian Women and Men in the United States.” 

Population Association of America, Atlanta, Georgia.  

 

2021 Shin, DongEun. “Gender Disparities in Alternative Work Arrangements.” 

American Sociological Association, Virtual Meeting; Midwest Sociological Society, 

Virtual Meeting.  

 



 3 

2021 Shin, DongEun. “Are Alternative Work Arrangements Viable Career Options for 

Women?” North Central Sociological Association, Virtual Meeting. 

 

2019 Shin, DongEun and Pei-Ying Chen. “Gender and Uncertainty in Academia: An 

Examination of Perceptions of Clarity in Getting Tenure and Promotion.” 

Population Association of America, Austin, Texas.  

 

2015 Shin, DongEun. “The Effects of Organizational Characteristics on Work-Life 

Balance of Korean Women Managers.” Korean Sociological Association, 

Gyeongsang National University, Jinju, Korea. (in Korean). 

 

2015 Shin, DongEun. “The Effects of Organizational Characteristics on Work-Life 

Balance of Korean Women Managers.” Comparative Sociology, Korea University, 

Seoul, Korea. (in Korean). 

 

2015 Shin, DongEun. “The Effects of Organizational Characteristics on Work-Life  

Balance of Korean Women Managers.” East Asian Conference for Young 

Sociologists 2015, Yonsei University, Seoul, Korea. 

 

2013 Kim, Soohan and DongEun Shin. “Gender Discrimination at Korean Workplace.” 

Korean Sociological Association, Seoul National University, Seoul, Korea. (in 

Korean). 

 

2013 Kim, Soohan and DongEun Shin. “Gender Discrimination at Korean Workplace.” 

Korean Women Manager Panel Symposium, Korean Women’s Development 

Institute, Seoul, Korea. (in Korean). 

 

TEACHING EXPERIENCE         ______ 

 

Department of Sociology, Indiana University 

 

Instructor of Record 

• Understanding Social Data (S110) (Fall 2019-Spring 2020) 

- Focused on statistics, survey methods, and data analysis; 50 students; both in-person and 

asynchronous online 

 

Associate Instructor 

• Research Methods in Sociology (S370) (Fall 2018-Spring 2019, Fall 2021) 

- Managed lab session; 25 students 

 

Teaching Assistant 
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• Mental Illness (S324) (Spring 2024) 

• Politics and Society (S311), Mental Illness (S324), Social Problems and Policies (S101) (Fall 

2016-Spring 2017) 

 

RESEARCH EXPERIENCE         ______ 

 

Research Assistant, Department of Sociology, Indiana University 

• “Occupational Differences in Labor Market Outcomes for Asian Women and Men (PI: 

Youngjoo Cha)”; National Science Foundation funded project (2017-2018) 

- Cleaned nationwide survey data; performed data analysis 

 

Research Assistant, Department of Sociology, Indiana University  

• “Social Stratification in Educational Outcomes for Students with Autism Spectrum 

Disorders (PI: Jane McLeod)” (2017) 

- Coded survey and interview data 

 

Research Assistant, Department of Sociology, Korea University 

• “Gender Discrimination at Korean Workplace (PI: Soohan Kim)” (2013) 

- Cleaned Korean women manager survey data; performed data analysis 

 

SERVICE_____________________________________________________________________ 

 

Graduate Mentor, Department of Sociology, Indiana University (2019-2020)   

Social Committee, Department of Sociology, Indiana University (2017-2018) 

   

PROFESSIONAL AFFILIATIONS_______________________________________________ 

 

American Sociological Association  

 Section on Sex and Gender; Section on Organizations, Occupations, and Work 

Korean Sociologists in America Community  

Population Association of America 

North Central Sociological Association 

Midwest Sociological Society 

 

REFERENCES________________________________________________________________ 

Youngjoo Cha, Associate Professor  

Indiana University Sociology 

Ballantine Hall 766, 1020 E. Kirkwood Ave. 

Bloomington, IN 47405 

cha5@indiana.edu; 812-856-1798 

Andrew Halpern-Manners, Professor  

Indiana University Sociology 

Ballantine Hall 752, 1020 E. Kirkwood Ave. 

Bloomington, IN 47405 

ahm@iu.edu; 812-855-3988 

mailto:cha5@indiana.edu
mailto:ahm@iu.edu
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Elaine Hernandez, Associate Professor 

Indiana University Sociology 

Ballantine Hall 756, 1020 E. Kirkwood Ave. 

Bloomington, IN 47405 

ehernan@iu.edu; 812-855-0124 

 

Ethan Michelson, Professor 

Indiana University Sociology 

Ballantine Hall 765, 1020 E. Kirkwood Ave. 

Bloomington, IN 47405 

emichels@iu.edu; 812- 856-1521 

 

 

mailto:ehernan@iu.edu
mailto:emichels@iu.edu

